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Class Teacher

Required for September 2019
Salary (M1-UPS3)

The North East Learning Trust and Headteacher of Sacriston Academy are seeking to
appoint a passionate, inspirational and innovative newly qualified teacher to join our fast
moving, forward thinking school to initially work in Key Stage 2. The post is temporary
(fixed term for 1 year in the first instance). We may also use this recruitment process to
fill any other teaching vacancies which arise in the near future.

The post will commence in September 2019. We are committed to ensure that the
successful candidate is supported and developed whatever the stage of their career.

The successful candidate will have:

+ Relevant training and experience of successful teaching and learning in Key Stage
2

+ High expectations and standards in achievement and behaviour

+ Afirm belief and strong commitment to inclusive education

+ Aclear understanding of how children are motivated and learn effectively

« Acreative approach to encourage children to take ownership of their own learning

« Energy, commitment, enthusiasm and initiative

« The ability to work collaboratively and flexibly as part of a highly skilled team and
form positive relationships with children, parents, staff and other professionals.

In return we can offer:

« Adiverse and vibrant learning community with enthusiastic and engaging children
+ A positive, caring ethos and culture

« Aforward thinking school

+ Ateam of hardworking, dedicated and friendly colleagues

« A supportive and effective governing body

+ High quality professional development opportunities and experiences
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Deadline:

Thursday 27 June 2019

Shortlisting will take place week commencing Friday 28 June 2019, with interviews
week commencing Tuesday 2 July 2019.

All visits to the school are warmly welcomed.
Please contact the school office on 0191 3710777 to arrange a visit.

How to apply:

Application packs can be found on The North East Learning Trust website: www.nelt.
co.uk and should be returned with an accompanying letter (no longer than two sides
of A4 font size 10) marked for the attention of the Headteacher, Mrs Annalei Bartlett,
enquiries@sacristonacademy.co.uk
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Job description

Responsible to
The Headteacher and Deputy Headteacher

Job purpose

+ To seek to ensure that pupils attain the highest possible standards in all aspects
of school life.

* To ensure a consistent approach to planning, teaching and assessment and to
ensure that there is continuity and progression in pupil’s learning.

* To demonstrate a commitment to safeguarding and promoting the welfare of
children and young people, staff and volunteers.

Professional duties
In line with the current Pay and Conditions agreement and Teachers’ Standards, it is
the responsibility of the post holder to carry out the following professional duties:

Generic responsibilities

+ Towork consistently to uphold the school's mission statement

+ Tofollow all school policies

+  Towork in a co-operative and polite manner with all stakeholders

+  Towork with pupils in a courteous, positive, caring and responsible manner at all times

+ To follow the child protection procedures and ensure that, pupils’ safety and well-
being is never compromised

* To be polite, co-operative and positive when communicating to other staff

+ Totake an active and positive role in the school's commitment to the development
of staff

« To work with visitors in such a way that it enhances the reputation of the school

+ To seek to improve the quality of the school's overall service

« To present oneself in a professional way that is consistent with the values and
high expectations of the school.
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Specific responsibilities

Teaching

« Relationships with children, setting high expectations and motivating learners

+ Set high expectations which inspire, motivate and challenge pupils

+ Establish a safe and stimulating learning environment for pupils, rooted in
mutual respect

+ Set targets that stretch and challenge pupils of all backgrounds, abilities and
dispositions

« Demonstrate consistently the positive attitudes, values and behaviour which are
expected of pupils.

Pupil progress

«  Promote good progress and outcomes by pupils

« Ensure pupils make the expected rate of progress

« Be accountable for pupils’ attainment, progress and outcomes

+ Plan teaching to build on pupils’ capabilities and prior knowledge

« Guide pupils to reflect on the progress they have made and their emerging
needs

+ Demonstrate knowledge and understanding of how pupils learn and how this
impacts on teaching

« Encourage pupils to take a responsible and conscientious attitude to their own
work.

Subject and curriculum knowledge and pedagogy

+ Demonstrate good subject and curriculum knowledge

« Have a secure knowledge of the relevant subjects and curriculum areas, foster
and maintain pupils’ interest in the subjects, and address misunderstandings

+ Demonstrate a critical understanding of developments in the subjects and
curriculum areas, and promote the value of scholarship

« Demonstrate an understanding of and take responsibility for promoting high
standards of literacy, articulacy and the correct use of standard English

« Demonstrate a clear understanding of systematic synthetic phonics

+ Demonstrate a clear understanding of appropriate teaching strategies for
mathematics.

Effective classroom practice

+ Plan and teach well-structured lessons

« Impart knowledge and develop understanding through effective use of lesson
time

*  Promote a love of learning and children’s intellectual curiosity

« Set homework and plan other out-of-class activities to consolidate and extend
the knowledge and understanding pupils have acquired
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+ Reflect systematically on the effectiveness of lessons and approaches to teaching
« Contribute to the design and provision of an engaging curriculum.

Diversity and special needs: meeting the needs of all pupils

«  Know when and how to differentiate appropriately, using approaches which
enable pupils to be taught effectively

« Have a secure understanding of how a range of factors can inhibit pupils ability
to learn, and how best to overcome these

« Demonstrate an awareness of the physical, social and intellectual development
of children, and know how to adapt teaching to support pupils’ education at
different stages of development

* Have a clear understanding of the needs of all pupils, including those with
special educational needs; those of high ability; those with English as an
additional language; those with disabilities; and be able to use and evaluate
distinctive teaching approaches to engage and support them.

Assessment for learning

+ Make accurate and productive use of assessment

*  Know and understand how to assess the relevant subject and curriculum areas,
including statutory assessment requirements

« Make use of formative and summative assessment to secure pupils’ progress

+ Use relevant data to monitor progress, set targets, and plan subsequent lessons

+ Give pupils regular feedback, both orally and through accurate and frequent
marking, and encourage pupils to respond to the feedback.

Managing behaviour

+ Manage behaviour effectively to ensure a good and safe learning environment

« Have clear rules and routines for behaviour in the classroom, and take
responsibility for promoting good and courteous behaviour both in the
classroom and around the school, in accordance with the school's discipline
policy

+ Have high expectations of behaviour, and use the school’s established
framework for discipline with a range of strategies, using praise, sanctions and
rewards consistently and fairly

« Manage the class effectively, using approaches which are appropriate to pupils’
needs in order to involve and motivate them

* Maintain good relationships with pupils, exercise appropriate authority, and act
decisively when necessary.

The wider professional role of the teacher

 Fulfill wider professional responsibilities

*  Make a positive contribution to the wider life and ethos of the school

« Develop effective professional relationships with colleagues, knowing how and
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when to draw on advice and specialist support
+ Deploy support staff effectively

+ Take responsibility for improving teaching through appropriate professional
development, responding to advice and feedback from colleagues

« Communicate effectively with parents with regard to pupils’ achievements and
well-being.

* Any other duties deemed reasonable, as directed by the Headteacher.

This job description may be reviewed at the end of the academic year (or earlier if
necessary) and can be amended after consultation with the post holder.
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Person specification

Essential Desirable Method of Assessment
7]
[=
e Application form/
= . . pplication form
m L
2 |« Qualified teacher status Further professional letter
b= development
= +  DfE check
S
(o4
o . I
O |+ Successful teaching in Key Stage 2 . Application form/
G ; g ! + Teaching across the letter
2|+ Experience of working well in whole primary age . References
] partnership with staff, children and ;
o range * Interview
X parents

+ Has a good understanding of the
new National Curriculum and
secure subject knowledge

* Has a commitment to placing the
child at the centre of the learning
process

« Able to deliver high quality lessons,
evaluate the impact of these and
develop future planning accordingly

* Able to monitor, assess and track

the progress and attainment of
+ Classroom

Skills and knowledge

individual learners *  Able to offer

Able to maintain high standards of
discipline using positive behaviour
strategies

Able to manage and direct the work
of support staff

Has a good understanding of
current educational initiatives

and relevant legislation including
Safeguarding and Child Protection,
Equal Opportunities, Health and
Safety and Inclusion

Competent in the use of ICT 9
Communicates well orally and in
writing at all levels

expertise in either
history, geography
or R.E.

observation
Application form/
letter, references and
interview
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Essential Desirable Method of Assessment
c | © Good timekeeping and attendance *  Medical clearance
K=l record - « Classroom
=} . . +  Willing to take part .
‘% |+ Passionate about education in extracurricular observation
8 |+ Relates well to children L * Application form/
7 . . activities
=B Able to work collaboratively with letter
colleagues « References
References:

Any relevant issues arising from references will be taken up at interview.

DBS and pre-occupational health:

The North East Learning Trust is committed to safeguarding and promoting the
welfare of children and young people and expects all staff and volunteers to
share this commitment. Any offer of employment will be subject to receipt of a
satisfactory DBS Enhanced Disclosure.

An enhanced DBS check and pre-occupational health check are an essential part of
the selection and recruitment process.

Equal opportunities:
We are an equal opportunity employer. We want to develop a more diverse
workforce and we positively welcome applicants from all sections of the community.

Applications with disabilities will be granted an interview if the essential job criteria
are met.
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